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TIllS AGREEMENT, made and entered into this 8th day of September 8, 1999,
effective from January 1, 2000,
. and continuing through December 31, 2002, by and
between the CITY OF CORlLAND, a municipal corporation having its principal place of
business at 25 Court Street, Cortland, New York, hereinafter designated as th e
"Employer," and SERVICE El\1PLOYEES INTERNATIONAL UNION, LOCAL 200B, Syracuse,
New York, hereinafter referred to as "SEIU" or the "Union," acting on behalf of its
member employees.
WHEREAS, the 'parties desire to cooperate in establishing and maintaining proper
and suitable conditions in the administrative section of City government which would
tend to secure equitable terms of employment and conditions or work satisfactory to
both parties; and to provide methods for the fair and peaceful adjustments to all
disagreements that may arise between the parties or those affected by this Agreement
and to establish and declare policies to insure proper and efficient performance and
general stabilization of employment, it is therefore mutually agreed as follows:
ARTICLE I - APPLICABLE LA W
The law applicable to this Agreement shall be the Public Employees Fair
Employment Act, the New York State Civil Service Law, and the local laws of the City
of Cortland which are not inconsistent with the said Act and Civil Service Law and in
the event that any of the terms of this Agreement. shall not be consistent with said
laws, then only' said inconsistent term will be void and the remainder of this
Agreement shall be binding upon the parties hereto.
ARTICLE II - UNION STATUS
. Section 1. RECOGNITION
The Employer recognizes SEIU as the sole and exclusive representative for the
purpose of collective bargaining with respect to salary rates, hours of work and other
conditions of employment with its administrative force. The following personnel are
exempt from the employees covered by this Agreement: department and
sub-department heads, seasonal, temporary, auxiliary personnel, management
confidential employees, and administrative force personnel included in other collective
bargaining agreements with the Employer.
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Section 2. UNION SECURITY
All employees who have completed their probationary period, shall as a
condition of employment, either become members of the
Union or pay an agency shop fee equivalent to the uniform monthly dues and fees
required of Union members.
Section 3. CHECK OFF PROVISIONS
The Employer shall deduct SEIU dues from the wages of all employees for this
coll.ective bargaining unit not covered in Section 1 and remit to SEIU regular
membership dues. SEIU waives any claim against the Employer and agrees to hold the
Employer harmless for any failure in performing the same.
Section 4. NO STRIKE AFFIRMATION
This Association affirms that it does not assert the right to strike against the
Employer or to assist and participate in any such strike or impose any obligations
upon its members to conduct, assist, or participate in such a strike. "Strike" shall
include any type of work stoppage, slowdown, or any other concerted interference
with normal efficient operation.
Section 5. EQUAL EMPLOYlVIENT OPPORTUNITY
SEIU and the Employer agree that neither shall discriminate against an y
employee because of race, sex, color, creed, national origin, physical disability, age,
marital status, religion or union activity. This prohibition against discrimination
applies to all components of employment, including but not limited to, recruitment,
selection, assignment, compensation, benefits, promotion and training.
Whenever the male pronoun is used in this Agreement, it includes females as
well as males and does not imply a discriminatory attitude on the part of either the
City or the Union.
Section 6. SEIU lVIEETINGS
SEIU may hold its meetings during working hours, but will limit the meetings to
one hour per meeting with not more than six meetings per year and no more than one
meeting in a one-week span. These meetings will not interrupt normal business
proced ure.
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Section 7. ELECTION OF OFFICERS
Upon the election of new officers, SEIU will advise the City of the names within
five working days.
ARTICLE III . GENERAL WAGE PROVISIONS
Section 1. WAGE SCHEDULE
The Employer and SEIU agree that the salary for the employees covered by this
contract shall be set forth in the salary schedule annexed hereto and made a part
hereof.
Section 2. NEW OR CHANGE OF JOB CLASSIFICATION
In the event the Employer wishes to create a new job classification or position, it
will first notify the union of its intention. Upon request, the Employer will provide th e
Union with information on the new classification or position, including title, job
description, pay grade, Civil Service status, and any other information necessary to
complete negotiations. Any such newly created position or classification shall be
negotiated by the parties with respect to inclusion in the bargaining unit and shall be
subject to the terms of this Agreement, if included. If the parties cannot reach an
agreement through negotiations, the union may submit the matter to arbitration in
accordance with the procedures set forth in Article Eight.
Section 3. TERMINAL BENEFITS
Any employee who terminates employment except for dismissal for cause 0 r
resignation in lieu of dismissal for cause is entitled to all vacation earned for that ye ar
and any vacation carried forward, provided that: (a) the employee gives ten (10)
working days notice to the department head; and (b) the employee works for at least
ten (10) days following such written notification. In no event shall the employee be
entitled to holiday pay for holidays occurring after the last day of active employment.
Section 4. PART-TIME EMPLOYEES
A part-time employee is defined as one who works less than 100% of the time
full-time employee's work.
Part-time employees will receIve the hourly pay rate of the hire rate of the
classification they are hired.
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Years of Effecti ve Effec ti ve
Continuous Service 1/1/2000 1/1/2001
4 $0.50/hr. $0.50/hr.
8 $1.00/hr. $1.05/hr.
10 $1.05/hr. $1.10/hr.
12 $1.10/hr. $1.15/hr.
14 $1 . 15 /h r. $1.20/hr.
16 $1.20/hr. $1.25/hr.
1 8 $1.25/hr. $1.30/hr.
20 . $1.30/hr. $1.35/hr.
22 $1.35/hr. $1.40/hr.
24 $1.40/hr. $1.45/hr.
Part-time employees will accumulate seniority on a pro rata basis.
Vacation and sick time benefit for part-time employees with permanent status,
open competitive, Civil Service classified, will be based on the percentage of hours
worked a week. (Example: a part-time employee who works an average of 20 hours a
week, is equivalent to working 57% of a 35 hour work week and the employee will
receive 57% of vacation and sick time.)
All time worked by part-time employees in excess of thirty-five hours per week
shall be compensated for at the rate of one-and-one-half times the hourly wage rate,
or provisions made for compensatory time off at the same time rate of one-and-one
half to one (1 1/2:1), time off for overtime worked.
Section 5. LONGEVITY
All employees shall be eligible for longevity payments on the anniversary of the
original date of hire in accordance with the following schedule:
Employees will receive an anniversary date stipend on the anniversary of th e
original date of hire as follows: $100 in the first year, $125 in the second and third
year of the contract. Said payment will be made in the payroll immediately following
the anniversary date.
Section 6. EDUCATIONAL BENEFITS
Any employee who desires to further his education is hereby so encouraged. The
time involved in taking such courses, including travel, is not part of an employee's
duty and therefore, is not reimbursable by the City in any manner.
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The City will reimburse an employee an amount not to exceed $1,000 per
contract year for courses successfully completed which are needed to obtain a j ob-
related degree. The City will also reimburse an employee for non-degree courses
which are not credit bearing but which are job related. In no event shall the total
amount reimbursed for such courses, for the entire unit, exceed $3,000 in any contract
year. Employees may choose to take such courses and seek reimbursement on a
seniority basis.
ARTICLE IV - POSTING AND BIDDING FOR JOB VACANCIES
Section 1. When a job vacancy occurs, the Employer shall be responsible for
establishing and maintaining procedures to insure that Civil Service examination
announcements are .distributed or posted so that qualified employees have a
reasonable opportunity to learn of pending examinations. The Employer shall post th e
positions within 10 days after the opening or openings occur in a conspicuous place
throughout the facility so that each employee shall have the opportunity to compete
for the position. No job shall be posted for less than five (5) days.
Section 2. When such vacancies are announced as provided herein, employees
who wish to be considered for transfer or reassignment to such vacancies shall be
allowed to bid for such vacancies; provided, however, that such bid must be filed wi th
the appointing authority within ten (10) days following announcement of the vacancy
or within the posting period.
ARTICLE V - WORKDA y~ WORKWEEK AND OVERTIME
Section 1. STANDARD
The workweek for SEIU employees shall not be in excess of 35 hours, consisting
of five consecutive workdays not in excess of 7 hours per day, Monday through Friday,
except as herein otherwise provided. Employees shall have two consecutive 24-hour
days off (a total of 48 consecutive hours) each week.
Section 2. WORK HOURS
The Hours of work will be 8: 30 am to 4:30 p.m., which will consist of a 35-hour
workweek.
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Section 3. OVERTIME
~
Except as hereinafter provided, all work performed by full-time employees in
excess of a seven (7) hour workday or a thirty-five (35) hour workweek shall be
compensated for at the rate of one-and-one-half (1 1/2) times the hourly wage rate or
provisions made for compensatory time off at the discretion of the employee at th e
same rate of one-and one-half to one (1 1/2:1), time off for overtime worked.
ARTICLE VI - SENIORITY
Section 1. BARGAINING UNIT SENIORITY
Unless otherwise stated, seniority is defined as the length of service of any
bargaining unit employee covered by this Agreement with his most recent date of hire
in the bargaining unit and as consistent with Civil Service Rules.
Bargaining unit seniority shall apply in computation or determination of
eligibility for all benefits where length of service is a factor pursuant to this
Agreemen 1.
Section 2. DEPARTMENTAL SENIORITY
In addition to bargaining unit seniority defined in Section 1 of this Article, each
employee shall also accrue departmental seniority based on his most recent date of
hire within a department. Such departmental seniority will be used exclusively for th e
purposes of overtime opportunities (on a rotating basis) and scheduling time off where
there is a conflict between more than one employee in a department. Departmental
seniority shall not apply to any other terms of this Agreement.
Section 3. SENIORITY
Employee seniority shall be computed from the date of said employee's. first
hiring unless said employee has terminated his or her employment without proper
leave of absence and in such event if said employee shall later be employed by the
City of Cortland, then his/her seniority shall be computed from the date of rehiring
provided that if an employee ever obtains an approved leave of absence and returns
within a 12 month period, the employee suffers no loss of increments and longevity.
There shall be two (2) seniority lists: one for full-time employees and the other for
part-time employees. The seniority lists will be compiled and posted by the Employer
at the beginning of each fiscal year. Seniority will be considered by the Employer for
determining vacation leave and for other purposes under the Civil Service Law.
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Section 4. LAYOFF AND RECALL
Notification to Union. In the event the City plans to layoff employees, it shall
notify the union at least two (2) weeks prior to the planned layoff of employees likely
to be affected.
Competitive Class Employees. Applicable provisions of the Civil Service Law shall
apply to Competitive Class Employees in matters of layoff and recall.
ARTICLE VII . HOLIDAYS
The following days shall be considered holidays for the purpose of this
Agreement and shall be paid in full although no work shall be performed:
New Year's Day
Martin Luther King Day
President's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve Day
Christmas Day
Floating Day
If any of the aforesaid holidays, except Christmas, falls on a Saturday, then th e
preceding day shall be a holiday. If any such day is a Sunday, then the next day
thereafter shall be a holiday. If Christmas falls on a Saturday or a Sunday, then an
additional floating day shall be added to the days set forth above.
No work shall be performed on holidays except in such case the Employer deems
to be an emergency, and the employees working on holidays shall be paid time and
one half for the hours worked on the holiday plus be paid for the holiday or recei ve
compensatory time off at the discretion of the employee. Holiday pay shall consist of
straight time payment for the employee's regular workday.
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ARTICLE VIII - VACATION AND LEAVE
Section 1. VACATIONS
All employees shall be entitled to vacations with pay in accordance with the
following schedule:
1 year continuous service 10 workdays vacation
5 years continuous service 15 workdays vacation
12 years continuous service 20 workdays vacation
An employee must obtain his or her Department head's prior written approval to
work through and take pay for vacation time. Such approval shall not be unreasonably
denied. Employees will receive preference in selection of their vacation time based
upon their respective' seniority and the Employer's workload and personnel needs.
When an employee is unable to take his vacation and works during this vacation
period, he shall be compensated for unused vacation based on his normal weekly base
rate of pay, and in addition, he shall receive his normal wage for the period of
vacation time during which he worked.
Section 2. VACATION CARRIED FORWARD
Any employee may carry forward a maximum of ten (10) earned and unused
vacation days from one calendar year to the next upon written approval of
department head and such approval will not be unreasonably denied.
Section 3. VACATION POLICY
Any employee who terminates employment except for dismissal for cause is
.
entitled to the pro rata vacation earned for that year and any vacation carried
forward, provided that (1) the employees gives ten (10)) working days notice to the
department head, and (2) the employee works for at least ten (10) days following such
written notification. If the employee has utilized more than the prorated earned
vacation, he or she will be required to reimburse the Employer for the additional
vacation used, at the employee's daily pay rate.
Section 4. SICK LEAVE
As of January 1, all salaried employees shall be entitled to 18 days (or 126
hours) of sick leave per year to accumulate to a maximum of 160 days (1,120 hours).
(For the purpose of taking days off or conversion to cash, the limit on accumulation of
-8-
sick leave is 160 days, but for the purpose of conversion to full-paid health insurance
on retirement, there is no limit on accumulation of sick days.) At retirement, the
employee shall have the right to convert one fourth (1/4) of all accumulated sick time
into cash. Any accumulated sick leave in excess of 160 days may be converted to
personal time off at the rate of five (5) full days of excess sick leave for one personal
day off, for a maximum of three (3) personal days off in any calendar year. Personal
time so acquired shall be used in the year accumulated if possible and in any event
within the first ninety (90) days after the end of the year in which such personal time
off accrued. There shall be no carry forward of excess sick days from one year to
another. This provision shall apply only to those employees who work a minimum of
1,755 hours per year.
Employees hired on or after 1/1/96, will be entitled to the following number of
paid sick days per year:
First 12 months of employment 12 sick days
Second 12 months of employment 15 sick days
Third 12 months of employment & beyond 18 sick days
The employee is to attempt to notify his or her Department head on or before
the beginning of the workday in which the employee is absent by reason of illness. If
and when the employee knows that he or she will be out of work due to illness for an
extended period of time, the employee shall provide the employer with notice that th e
illness is expected to be extended. Employee will give notice of return to work as far in
advance as is reasonably possible.
A doctor's certificate may be required after five (5) consecutive working days
absence by the employee's department head at the Employer's option and the
employee's expense, as a condition for payment for sick leave~ except with respect to a
period of time during which an employee is hospitalized.
Sick leave may be used only for personal and family illness and may not
be-used in lieu of personal leave, except where otherwise provided. Sick leave may
be used in the event of illness of the employee, his/her spouse, and dependen t
children residing with the employee. Sick leave may also be used in the event a child
not residing in the immediate household experiences a major illness, which req uires
hospitalization. In any event, sick leave may not be used in lieu of personal leave,
except where otherwise provided.
Under no circumstances will any combination of sick leave benefits with welfare
or workmen's compensation benefits exceed an employee's regular daily or weekly
rate of pay.
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~ Sick leave shall be payable only with respect to a work day on which th e
employee would otherwise have worked and shall in no event apply to an employee's
scheduled day off, holiday, vacation, leave of absence or to any day for which an
employee has received full pay from the employer. Sick leave shall be taken off by
quarter (1/4) hour increments.
Falsification of information relating to sick leave is grounds for dismissal.
Section 5. DISABll..ITY LEAVE
Employees shall be entitled to authorized leave for disability purposes. The
appropriate department head shall approve such leave. Because employees of the City
of Cortland are not entitled to disability pay, accumulated sick leave must be used as
the only basis for the' payment of such leave. If the employee does not have any
accumulated sick leave, such leave shall be without pay.
Section 6. PERSONAL LEAVE
An employee shall be granted three personal days per year for the following
reasons:
1. Legal matters.
2. Funerals - Attendance at funeral service for a person, the nature of whose
prior relationship to the employee warrants such attendance.
3. Ceremonies - Graduation of employee, spouse, or child; day of wedding
ceremony; significant honors awards ceremonies involving' the employee or
immediate family.
4. Religious observances.
5. Community service.
6. Special Day - This day could be used two times in compliance with the nature
of this article.
7. Family Leave - Sickness or special circumstances, which cannot be undertaken
outside the normal working hours.
8. For other reasonable requests.
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Except in the event of an emergency, an employee must give his or her
department head one (1) day written advance notice of the intent to take personal
leave on a certain date, including the basis for such leave.
The appropriate department head may grant additional personal leave. When
granted, additional personal leave will be charged against accrued and unused sick
leave, if any. If such leave does not exist, additional personal leave will be charged
against accrued vacation time.
Any such request will not be unreasonably denied.
Section 7. WRY DUTY
On proof of the necessity of jury services, the employee shall be granted a leave
of absence with pay with no charge against leave. To comply with this Agreement, the
employee shall within ten (10) days of receipt, submit to the Director of Finance and
Administration all jury fees. The employee retains mileage fees.
As soon as an employee learns that he or she has been called to serve for jury
duty, the employee shall notify the department head. As soon as the employee learns
that he or she is chosen to serve on a specific jury, the employee shall notify th e
department head.
Section 8. FUNERAL LEAVE
In the event of the death of one of the following members of 'an employee's
family: parents, including foster or stepparents, spouse, children, brother, sister,
grandparents, mother-in-law, father-in-law, brother-in-law, sister-in-law, spouse's
grandparents, or other relative who is a member of the household, the employee shall
be excused from work at his/her request for the purpose of bereavement. The
employee shall be paid for all excused work days and shall be allowed a total of three
(3) excused workdays. Said three (3) excused workdays shall be granted around the
occurrence of the funeral.
-11-
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.'ARTICLE IX - PENSIONS, HEALTH INSURANCE, LIFE INSURANCE AND
SENIORITY
~
Section 1. PENSION
The Employer agrees to maintain a pension plan in accordance with Section 75(i)
of the New York Retirement and Social Security Law. Eligibility for retirement
allowance for all members until age 55. However, when member retires with 25 or
more years of service, basic guaranteed retirement allowance (including an nui ty
purchased by member's age 60 plan rate contribution or earnings before 1, 1960) will
be 1/2 the final average salary for the 25 years of service 25/50 plus 1/ 60 of final
average salary for each year of service over 25 years. The City and S.E.I.U. will
acknowledge any potential changes in said statute by the State of New York.
The Employer .agrees to make available to the employees Option 41U) of the
New York State Retirement System.
The members of S.E.I.U. will be eligible to participate in the City's Deferred
Compensation Plan at their discretion.
Section 2. HEALTH INSURANCE
An eligible employee who, after receiving full information about the health
insurance benefits available elects not to join the health insurance plan, shall be paid
fifty percent (50%) of the premium for individual coverage for each month he 1she
does not join such plan, payable in the first payroll period in December each year.
The City agrees to provide health insurance through the Blue Crossl Blue Shield
Central New York Region Plan (option 2 with drug prescription rider) or its substantial
equivalent, individual or family as applicable. Employees hired on or after 1/1/96,
will contribute ten percent (10%) and effective 1/1/97, all employees and retirees
covered under this agreement will pay ten percent (10%) of the total premium cost of
the applicable plan for each year. The contribution to the health insurance premium
by employees and retirees covered under this contract shall be paid to the City at the
same intervals as the employer is required to pay said premium to the carrier.
Employees and retirees covered under this labor contract agree to pay $4.00
toward the cost of each prescription drug.
The members of S.E.I.U. will be eligible to participate in the City's Best Flex
Program at their discretion.
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.Upon retirement, an employee shall be compensated for accumulated unused
sick leave under the terms of the following subsections:
A. The option of:
1. A cash settlement for the first 160 days of accumulated sick leave at the
conversion rate of 1:3. (1 day's pay for every 3 days) of accumulated sick leave; OR
2. Paid up health benefits based on the following accumulation schedule:
a. 160 days accumulated earns 80 days of equivalent paid up health
benefits;
b. 200 days accumulated earns 170 days equivalent paid up health
benefits;
c. 275 days accumulated earns 300 days equivalent paid up health
benefits;
d. 325 days accumulated earns lifetime paid up health benefits.
B. The option of:
1. In recognition of years of service at accumulation rates in effect prior to 1983
(the year the paid up health benefits first appeared) a "service credit" shall be given
towards accumulation of sick leave, for paid up health benefits only, by using the
following equation: (years of service prior to 1981 x 3 x 72%).
c. The option of:
1. If a retiree should die prior to receiving all earned paid up health insurance
benefits, the surviving spouse at the time of retirement is eligible to continue
individual health insurance coverage under the same participating provisions of th e
retiree for the remainder of the period earned.
-13-
.. D. The option of:
~
1.
.
Upon retirement, or in the event of a member's death prior to retirement, all
accumulated sick leave in excess of 160 days that is not applied to paid up health
benefits shall be converted into wages at the rate of one (1) day's pay for each four (4)
days of accumulated sick leave and paid to the member or his beneficiary, as
applicable.
Any computation of these sick days shall be reduced by the amount of any
"service credit" given to the member under this Article.
Ex.ample of Paid Up Retirement Health Insurance Program
1. Employee retires with 275 accumulated sick days, all applied towards paid up
health insurance. He. has earned 300 days of equivalent paid up health benefits. Her
daily rate of pay multiplied by 300 determines the length of coverage, based 0 n
prevailing insurance rates.
DAILY RATE
$75.00
x EQUIV ALENT DAYS = INSURANCE FUND
300 $22,500
Retiree's insurance fund shall be reduced monthly by the premium for the
selected plan until such fund is exhausted.
2. Employee retires with 250 accumulated sick days and wishes to apply them as
follows:
200 days to earn 170 days equivalent paid up health insurance benefits, 25 days of
"service credit," 25 days towards conversion of one day's pay for each four days
accumulated sick leave in excess of 160 days that is not applied towards paid up
health benefits. She would receive five days' wages.
She contributes 10% towards the premium for family health insurance coyerage
and passes away two years later. Her husband is then eligible to continue the plan
under these provisions. .
Section 3. LIFE INSURANCE
The Employer agrees to provide a policy of life insurance on the lives of eac h
employee in the sum of $5,000 and the employee shall have the right to select his/her
own beneficiary. If available, each employee at his/her own expense may obtain addi-
tional life insurance from the carrier provided by the Employer.
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Se;ction 4. PROTECTIVE CLOTIllNG
.
The Employer shall provide and maintain, at its cost, a smock or other similar
cover-up to protect an employee's personal clothing from being damaged when such
employee is performing work for the Employer that necessitates the use of machinery
or. materials that could reasonably be expected to give rise to such damage in the
ordinary course of working with such machinery or materials.
ARTICLE X - GRIEVANCES AND DISPUTES
Grievances and disputes concerning the interpretation or application of the
terms of this contract or the rights claimed to exist thereunder shall be processed in
accordance with the following procedure, provided that the grievance is prepared in
conformance with the requirements of this Article and is filed within five (5) working
days of its occurrence or the employee's knowledge thereof. The grievance shall be in
the form annexed hereto as Exhibit "1" and shall specify the section of the contract
under which a complaint is filed.
1. Any employee who believes he/she has a grievance may present such
grievance in writing to his immediate supervisor in an attempt to adjust the matter,
and if the matter is not satisfactorily adjusted in such manner, the employee may
request that the President of the Union or the Union's representative, to meet with the
employee's immediate supervisor for the purpose of attempting to adjust the
grievance.
2. In the event that the grievance is not satisfactorily resolved as provided
above within five (5) working days of the time it is presented, it shall then be
immediately presented in writing by the Union representative to the department head
or his designee for settlement.
3. If the grievance is not satisfactorily resolved by the employee's respective
department head or designee within five (5) days of the time it is presented then it
may be presented in writing to the Mayor and the Common Council of the City of
Cortland or their designee who shall, upon five (5) working days' notice given to the
interested parties, hold an informal hearing at which the parties or their
representatives and witnesses will be given an opportunity to present their respecti ve
positions. After hearing all parties interested in the matter, the Mayor and the
Common Council or his designee shall render a decision in writing upon the fact
developed within ten (10) working days after said hearing.
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...4. Either party may within five (5) days notice after the decision of
and the Common Council request the American Arbitration
Associationoffice) to submit a list of arbitrators from which the parties may jointl)
arbitrator. The arbitrator shall be limited to the issue presented and have n
add to, subtract from, or modify any of the terms of this Agreement or to (
change any wage rate. The decision shall be final and binding. An
administrative charges for the arbitrator shall be borne equally by bo
Witness fees and other expenses shall be borne by the parties respectiv.
party may challenge the arbitrator's decision in accordance with Article
CPLR.
~
. ~'.,.
: .'.. .
.
.'
.,
5. SEIU agrees to a 90 day cap on any and all wage and benefit provis
available to a suspended or terminated employee through Section 75 of the
State Civil Service Law.
6. The City agrees to provide at no cost to the employee, an expedited
process, for any unresolved grievances previously addressed in Article Ei
Agreement. The expedited arbitration will be binding and the employee v
rights to appeal, other than those in accordance with Article 75 of the CPLR.
7. In the event that an employee is to be disciplined, the departn
may, at his sole choice, meet with such employee and his representative
alternatives to the bringing of charges pursuant to Section 75 of the Civil Se
In the event that an agreement as to disciplinary action is reached bet
department head and the employee, such agreement shall be reduced to w
shall constitute a waiver by the employee and the Employer of any and all
employee may have to challenge such discipline either through a Section 7.
court action or the grievance procedure. The employee has the right to not I
in this. procedure. The City will not pressure any employee to participa
informal procedure, nor will it abuse this provision.
ARTICLE XI. RECIPROCAL RIGHTS
SEIU recognizes the right of the Employer to manage but not to conflict
terms and conditions of this contract. The Employer recognizes the respons
direct the work force so that the dignity of labor and of the individual
protec ted.
Section 1. The Employer shall administer its obligations under this con
manner, which will be fair and impartial to all employees and shall not u
discriminate against any employee.
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. Section 2. SEIU shall have the right to post notices and other communications 0 n
Qulletin boards maintained on the premises and facilities of the Employer, subject to
..., .
the approval of the contents of such notices and communications by the Mayor or
his/her designee.
Section 3. Employees who are designated or elected for the purpose of adjusting
grievances' or assisting in the administration of this contract shall be permitted a
reasonable amount of time free from their regular duties to fulfill these obligations,
which have as their purpose the maintenance of harmonious and cooperative relations
between the Employer and the employee and the uninterrupted operation of
government.
Section 4. Any divisional officer of SEIU, Local 200B shall have the right to
attend statewide conventions and meetings with pay, not to exceed a total of three (3)
days. The employee' must provide his or her department head with at least one (1)
week notice of the intent to utilize this leave.
ARTICLE XII - LEAVE WITHOUT PAY
An employee's request for leave without pay for a reasonable purpose shall not
be unreasonably denied by the Employer. Reasonable purposes for such leave include,
but are not limited to: ,(a) child care; (b) extended illness of a family member; (c)
education related to job performance; and (d) illness or injury which extends beyond
other available leave. A reasonable purpose does not include a leave of absence for th e
purpose of obtaining other employment or for extended vacation. For leaves of
absence covered by the Family and Medical Leave Act, the terms and conditions of the
Family and Medical Leave Act shall apply.
All requests for a leave of absence shall be directed to the employees'
department head in writing with a statement of the purpose for the required leave.
The department head shall recommend to the Mayor or his designee whether to gran t
or deny the request. The Mayor or his designee shall then grant or deny the leave.
Any request for a leave of absence without pay shall be made at least four weeks in
advance, except when not possible. When such notice is not possible, the employee
shall provide as much notice as practicable.
Such leave shall be a minimum of one and a maximum of six months, with an
option to renew for up to one (1) year. The Employer may consider the purpose for the
leave in determining the permissible length. The employee may remain in the City
health insurance plan, but the employee shall be responsible for paying the full
premium.
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.~~ Failure to return to work at the expiration of the approved leave without making
other arrangements shall be deemed a resignation from City employment.
ARTICLE XIII. PERSONNEL RECORDS
An employee shall have the right to examine his own departmental personnel
record at any reasonable time during normal business hours upon request to the
department head. Such examinations shall occur in the presence of the department
head or his designee.
An employee shall receive a copy of materials placed in his personnel file. The
department head shall maintain a written record of the material(s) initially furnished
to each employee, and subsequent copies of the same material shall be furnished to
each employee at his expense (the current copying cost per page assessed to the
general public).
An employee will have the exclusive right to attach a response to any and all
documents placed in his personnel file. The response must be made within two weeks
of the employee's receipt of the material placed in the personnel file.
ARTICLE XIV - APPLICABLE LAW
This Agreement shall be subject to all federal, state and local laws and in th e
event that any of the terms of this Agreement shall not be in conformance to any of
said laws, then only those terms which are not in conformance with said laws will be
void as between the parties and the remainder of this Agreement shall be binding
upon the parties hereto. .
ARTICLE XV - EMBODIMENT OF AGREEMENT
This document consti~utes the sole and complete agreement between the parties
and embodies all the terms and conditions governing the employment or employees in
the unit. The parties acknowledge that they have had the opportunity to be presen t
and discuss proposals on any subject which is (or may be) subject to collective
bargaining. Any prior commitment or agreement between the City and the Association
or any individual employee covered by this Agreement is hereby superseded.
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ARTICLE XVI - LEGISLATIVE ACTION
It is understood by and between the parties that any
requiring legislative action to permit its implementation
providing the additional. funds therefore, shall not
appropriate legislative body has given such approval.
provision of this Agreement
by amendment of law or by
become effective until th e
Thi~ Agreement shall be effective from January 1, 2000 retroactive to that date and
shall continue in full force and effect until the close of business December 31, 2002.
L~~
C/Jerry Dennis,President
Local 200B, SEIU, AFL-CIO
Ronald Wals , Mayor
City of Cort nd
. . I
II). .( Ii
JlLtiJltL; ;ti-,c l/Lu
Wilma Van Dee, Div. Pres.
Local 200B, SEIU, AFL-CIO
Andr w amiano, Director
of Administration & Finance
f1~{J!Lq1
Date
--
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Clerk $ 17,968 $ 18,489 $ 19,044 $ 19,634
Keyboard Specialist $ 18,367 $ 18,900 $ 19,467 $ 20,070
Stenographer $ 19,037 $ 19,589 $ 20,177 $ 20,802
Assessment Clerk $ 19,847 $ 20,423 $ 21,036 $ 21,688
Account Clerk Typist. $ 20,778 $ 21,381 $ 22,022 $ 22,705
Account Clerk Stenographer $ 20,778 $ 21,381 $ 22,022 $ 22,705
Senior Account Clerk Typist $ 21,840 $ 22,473 $ 23,147 $ 23,865
Administrative Assistant $ 23,093 $ 23,763 $ 24,476 $ 25,235
4 YEAR RATE = JOB RATE
JOB RATE JOB RATE JOB RATE
2000 2001 2002
Clerk $ 20,732 $ 21,354 $ 22,016
Keyboard Specialist $ 21,202 $ 21,838 $ 22,515
Stenographer $ 21,997 $ 22,657 $ 23,359
Assessment Clerk $ 22,954 $ 23,643 $ 24,376
Account Clerk Typist $ 24,059 $ 24,781 $ 25,549
Account Clerk Stenographer $ 24,059 $ 24,781 $ 25,549
Senior Account Clerk Typist $ 25,314 $ 26,073 $ 26,881
Administrative Assistant $ 26,798 $ 27,602 $ 28,458
Stenographer - L. Barrington $ 24,101 $ 24,824 $ 25,594
Stenographer - D. Tucker $ 39,498 $ 40,683 $ 41,944
,
..
.,..
.
:J
2000 - 2002 S.E.I.U. SALARY SCHEDULE
NEW HIRE RATE 1 YEAR RATE 2 YEAR RATE 3 YEAR RATE
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LETTER OF UNDERSTANDING
It is agreed that, with proper employee authorization, the City
will deduct an authorized amount of money from an employee's pay
and forward it to a designated insurance carrier for an employee's
participation in a Dental Insurance Program.
..-
-
